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PUBLIC SECTOR PAY REDUCTION ACT 

Chapter P-32.1 

EXCLUDED EMPLOYEES REGULATIONS 

Pursuant to section 13 of the Public Sector Pay Reduction Act Stats. P.E.I. 1994, c.51, Council made 
the following regulations: 

1. “offsetting consideration”, defined 

In subsection 12(1) of the Act, the term “offsetting consideration” means the provision or 
surrender of a benefit, and may include special leave with pay which does not exceed the 
amount of leave necessary to offset the reduction in pay effected by section 6 of the Act. 
(EC644/94) 

2. Execution, etc. of agreement under section 12 

(1) An agreement within the meaning of section 12 of the Act shall be in writing, and shall be 
duly executed by the public sector employer, and, 

(a) in the case of unionized employees, by the authorized representative or certified 
bargaining agent representing, for collective bargaining purposes, the employees 
described in the agreement; 

(b) in the case of non-unionized employees, by the members of a negotiating committee 
representing a majority of the employees in the group described in the agreement.  

Agreement binding 

(2) Subject to subsection 12(2) of the Act, an agreement which is executed in accordance with 
subsection (1) shall bind the public sector employer and all employees described therein.. 
(EC644/94) 

3. Exemption 

All employees of the classified division of the civil service of the Government of Prince 
Edward Island excluded from collective bargaining pursuant to section 92 of the Civil Service 
Act Regulations (EC709/83) are exempted from subsection 2(2) and clause 7(1)(b) of the Act, 
subject to the terms and conditions contained in an agreement between the parties dated 
August 1, 1994, and approved by the Lieutenant Governor in Council. (EC644/94) 
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